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Overview
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Enrollment Growth
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Student Diversity*

International ,African American
1.5% 7.9%

Other/ Unknown
4.5%

Native
American
0.4%

M African American

M Asian/ Asian American
W Chicano and Latino

B Native American

B White/ Caucasian

® Other/ Unknown

" International

*Fall 2009 — Undergraduate RIV 1D
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Six-Year Graduation Rates”

African American 68 %
Asian/Asian American 70%
Chicano and Latino 64 %
White/Caucasian 66%
Native American/Other/International 69%
Overall 68 %

* Average of three cohorts, 2001 to 2003
Tk RIVERSIDE

The Education Trust
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How UCR Ranks

e 4 most diverse in the nation; 1%t in California
- U.S. News & World Report (2011)

* 415" overall among public universities
- U.S. News & World Report (2011)

* 10™ in the nation for social mobility

- Washington Monthly (2010)
* “Green” rating: 96 on scale of 99
- Princeton Review (2010)
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UCR Contribution to Economy

* >$1 billion annually

* Tenth largest employer
in Inland Southern
California

* Nearly $1 billion in e
construction, 2000-2010 &
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Vision: EXxcellence

To be a preeminent research university

that epitomizes excellence 1n all that we do.

UNIVERSITY OF CALIFORNIA




S A

UCR 2020: THE PATH TO PREEMINENCE

Strategic Goals

#1 — Academic excellence
#2 — Access

#3 — Diversity

#4 — Engagement
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Strategic Goal #1:
Academic Excellence

* Achieve the profile of a member institution

of the Association of American Universities
(AAU)
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Federal Research Expenditures
Per Faculty Member®

UCR AAU UCR
Current Comparisons Goal
$86,050 $150,700 $150,000

*Based on 2008-09 data;
all filled ladder-rank faculty FTE. RIVERSIDE
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Citations
UCR AAU UCR
Current Comparisons Goal
4.85 5.06 5.10
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Percentage
Graduate & Professional
UCR AAU UCR
Current Comparisons Goal
12.9% 19.6% 20%
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Six-Year Graduation Rate

UCR AAU UCR
Current Comparisons Goal
68% 69.5% 75%
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Diversity Index

UCR AAU UCR
Current Comparisons Goal
13 41 15
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Strategic Goal #2: Access
Undergraduate Education

* Admissions criteria
* Enrollment management

e Student success
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Strategic Goal #2: Access
Graduate & Professional
Education

* Grow proportion of graduate &
professional enrollment

* Increase graduate student support

. * Add new professional schools
and strategically expand some
ex1isting programs
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UCR School of Medicine

* Appointed vice
chancellor/dean

* Completed Health

Building

* Generated major
grant, contingent
on ongoing
government funds
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Strategic Goal #3:
Diversity

* Campus climate

* Impact on scholarship
and learning

* Focus on diversity of
faculty, staff,
administration
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Strategic Goal #4: Engagement

e New alliances:
regional to
Iinternational

* Meaningtul
engagement
opportunities for
faculty and students
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Resources

* Diversification of portfolio

* Administrative efficiency/effectiveness

* Advancement: philanthropy and marketing
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Living the Promise at UCR
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